
 

AFFORDABLE CARE ACT (ACA) EMPLOYER REPORTING OBLIGATIONS 

Beginning in calendar year 2015, new reporting requirements take effect under the Affordable Care Act (ACA).  

Refer to the chart below to determine what forms are required to be generated by small and large employers. 

Employer to Employees 

 
 

What form/parts? To Whom? When? 

Insured, under 50 full-time 
equivalent employees 
(FTEs) 

No employer action. 
Carrier provides 

Form 1095-B 

No employer action. 
Carrier provides Form 

1095-B to covered 
individuals by January 31. 

No employer action. 
Carrier provides Form 

1095-B to covered 
individuals by January 31. 

 

Self-insured, under 50 FTEs Form 1095-B  
(all parts except II) 

Covered individuals January 31 
 
 

Insured (or no coverage), 
50 or more FTEs 

Form 1095-C  
(parts I and II) 

 

All FTEs January 31 

Self-insured, 50 or more 
FTEs 

Form 1095-C  
(all parts) 

All FTEs and all covered 
employees/individuals 

January 31 
 
 

 

Employer to IRS 

 
 

What form? When? 

Insured, under 50 FTEs No employer action. 
Carrier obligation. 

No employer action. 
Carrier obligation. 

 

Self-insured, under 50 FTEs Form 1094-B  
(transmittal form) 
All Forms 1095-B 

February 28 
(March 31, if filing electronically) 

 

Insured (or no coverage), 50 
or more FTEs 

Form 1094-C  
(transmittal form) 
All Forms 1095-C 

 

February 28 
(March 31, if filing electronically) 

Self-insured, 50 or more 
FTEs 

Form 1094-C (transmittal form) 
All Forms 1095-C 

February 28 
(March 31, if filing electronically) 

 
 

Please be aware that this document is for informational purposes only and should not be considered tax advice.  Anything contained in the 

body of this email was not intended or written to be used, and cannot be used, by the recipient for the purpose of avoiding penalties that may 

be imposed under the Internal Revenue Code or applicable state or local tax law provisions.  Contact our office for specific questions 

regarding this or any other tax-related concerns. 


