
 
 
 

Form W-11 Qualifies Employers for new HIRE Act Tax Breaks 
 

Attached is the new W-11 form.  This HIRE Act Employee Affidavit must be completed by all 
“qualified employees” hired after February 3, 2010 in order for your company to claim the HIRE Act 
benefits. 
 
Who is a “qualified employee”?  A qualified employee is an employee who: 
 

• Begins employment with you after February 3, 2010, and before January 1, 2011; 
• Certifies by signed affidavit, or similar statement under penalties of perjury, that he or she has 

not been employed for more than 40 hours during the 60-day period ending on the date the 
employee begins employment with you; 

• Is not employed by you to replace another employee unless the other employee separated from 
employment voluntarily or for cause (including downsizing); and 

• Is not related to you.  An employee is related to you if he or she is your child or a descendent of 
your child, your sibling or stepsibling, your parent or an ancestor of your parent, your stepparent, 
your niece or nephew, your aunt or uncle, or your in-law.  An employee also is related to you if 
he or she is related to anyone who owns more than 50% of your outstanding stock or capital and 
profits interest or is your dependent or a dependent of anyone who owns more than 50% of your 
outstanding stock or capital and profits interest. 

 
What are the HIRE Act benefits? 
 

• Employers are exempted from paying the employer 6.2% share of Social Security employment 
taxes on wages paid in 2010 to newly hired qualified individuals. 

• The payroll tax holiday doesn’t apply for wages paid during the first calendar quarter of 2010.  
Instead, the amount by which the qualified employer’s OASDI tax for wages paid during the first 
calendar quarter of 2010 would have been reduced if the payroll tax holiday had been in effect 
for the first quarter is treated as a payment against the employer’s OASDI tax for the second 
calendar quarter of 2010. 

• HIRE Act Sec. 103 provides employers with an up-to-$1,000 tax credit for retaining qualified 
individuals.  The workers must be employed by the employer for a period of not less than 52 
consecutive weeks, and their wages for such employment during the last 26 weeks of the period 
must equal at least 80% of the wages for the first 26 weeks of the period. 

 
 

Stay tuned for more information coming your way regarding “How to Report the Credits”!   
 

If you have any questions please don’t hesitate to call our office at 610-967-4711. 



Form    W-11
(April 2010)

Department of the Treasury  
Internal Revenue Service 

Hiring Incentives to Restore Employment (HIRE) Act 
Employee Affidavit

▶ Do not send this form to the IRS. Keep this form for your records. 

To be completed by new employee. Affidavit is not valid unless employee signs it.

I certify that I have been unemployed or have not worked for anyone for more than 40 hours during the 60-day period ending on the 
date I began employment with this employer.

Your name Social security number ▶

First date of employment / / Name of employer

Under penalties of perjury, I declare that I have examined this affidavit and, to the best of my knowledge and belief, it is true, correct, 
and complete.

Employee's signature ▶ Date ▶            /           /

Instructions to the 
Employer
Section references are to the Internal 
Revenue Code. 

Purpose of Form
Use Form W-11 to confirm that an 
employee is a qualified employee under 
the HIRE Act. You can use another 
similar statement if it contains the 
information above and the employee 
signs it under penalties of perjury.

Only employees who meet all the 
requirements of a qualified employee 
may complete this affidavit or similar 
statement. You cannot claim the HIRE 
Act benefits, including the payroll tax 
exemption or the new hire retention 
credit, unless the employee completes 
and signs this affidavit or similar 
statement under penalties of perjury and 
is otherwise a qualified employee. 

A “qualified employee” is an employee 
who:

• begins employment with you after 
February 3, 2010, and before January 1, 
2011;

• certifies by signed affidavit, or similar 
statement under penalties of perjury, that 
he or she has not been employed for 
more than 40 hours during the 60-day 
period ending on the date the employee 
begins employment with you; 

• is not employed by you to replace 
another employee unless the other 
employee separated from employment 
voluntarily or for cause (including 
downsizing); and

• is not related to you. An employee is 
related to you if he or she is your child or 
a descendent of your child,  

your sibling or stepsibling, your parent or 
an ancestor of your parent, your 
stepparent, your niece or nephew, your 
aunt or uncle, or your in-law. An 
employee also is related to you if he or 
she is related to anyone who owns more 
than 50% of your outstanding stock or 
capital and profits interest or is your 
dependent or a dependent of anyone 
who owns more than 50% of your 
outstanding stock or capital and profits 
interest. 

If you are an estate or trust, see 
section 51(i)(1) and section 152(d)(2) for 
more details.

Do not send this form to the IRS. 
Keep it with your other payroll 
and income tax records.

Cat. No. 10744F Form W-11 (4-2010) 

▲!
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